The Sufficiency of Christ
An In-Depth Study of the Book of Hebrews

Study Questions
Hebrews 4:6-10

Hebrews 4:6
*  Whatis the one thing that keeps people from entering into God's reste
*  Would there be one way then that some do enter into God'’s rest or
finished work?
* How would people be provided the opportunity to enter or not enter
God's reste

Hebrews 4.7
* s the possibility still available for people to enterinto God’s finished work?
* |s this possibility limited in time?
* How does God extend this possibility to mankind?
*  What would cause a person to resist God while this opportunity is
available?

Hebrews 4:8

*  When Joshua took over leadership of God’s people following Moses’
death, did the people under Joshua's leadership ever experience a
complete rest?

* Do you experience a complete rest or confidence in God'’s finished work
under the spiritual leadership you follow?

* Like Joshua, who spoke of a coming time when God will fully and
completely give His people rest from all adversity and labor. Does your
spiritual leadership help you to have this kind of confidence in God’s work,
or are you responsible to complete the work?

Hebrews 4:9

* |sthere a finished work reserved for God's people in which they could
forever trust?

* Is keeping the Sabbath day just a physical ceasing from labor for one
day?¢

* Oir, is keeping the Sabbath an inward state of rest because one has
ceased from his own effort to complete and accomplish his relationship
and fellowship with God trusting in Jesus that He finished the work required
for this?

Hebrews 4:10
* Does this verse explain the frue meaning of keeping the Sabbath?2
» Cana person enter into God’s rest or the work He accomplished through
Jesus Christ by belief only?e
* Isaperson's confidence in God’s work through Jesus revealed in his
ceasing from his own effort to accomplish this?
* Did God rest when He finished His work?

Belief mixed with confidence requires a skill in spiritual communication and
visible accomplishments of transformation or creation of a good work.
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